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I. INTRODUCTION: V-SIGHT 

Retention of females serving in the military may 

be achieved using popular means, such as United 

States Supreme Court case law and a federal statute, 

as well as other alternatives, like mediation and 

ecofeminism.1 This Article introduces new 

information about the final mean applying field 

research to the current body of work on retention.2 

Subsection A presents a case while B discusses a law. 

After, Subsection C is about mediation and D is 

about all-female groups that guard and conserve 

natural resources.  

 

 
1 Infra Subsection. 
2 Id. 
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A. Life Like Military   

Retention of women in military life is protected 

under Equal Protection as stated in United States v. 

Virginia Military Institute.3 Denial of full citizenship 

results in the equal protection violation of the 14th 

Amendment prevented by the federal government 

when Virginia excluded women from a military 

academy simply because they were women.4 No 

"exceedingly persuasive justification" was 

demonstrated.5 An acting party must show at least 

that a discriminatory classification serves an 

important government objective and that the law 

substantially relates to the accomplishment of the 

goal.6 The school at first attempted to redirect 

women with leadership potential to a women’s 

college.7 “Experts in educating women at the college 

level composed the Task Force”8 that failed to make 

 
3 United States v. Virginia, 518 U.S. 515 (1996). 
4 Id. 
5 Id. E. g., Mississippi Univ. for Women v. Hogan, 458 U. S. 718, 
724 (1982). 
6 Ibid. 
7 Id. Infra note. 
8 VMI, 518 U.S. 515, 526 (1996).  
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emotionally convincing programs to recruit and 

retain women seeking military citizenship training 

from the all-male state school. Therefore, in the next 

Subsection the Coast Guard’s initiatives to monitor 

and discuss women, including group needs may meet 

the standard under VMI.9   

B. Federal Statute 

A federal advisory board statute directs the 

United States Coast Guard to review retention of 

females.10 Women in the Coast Guard should be 

granted, like other military women, employment that 

guarantees success and retention.11 This law requires 

women in the Coast Guard to be considered at the 

Academy, enlisted, officer, Reserve, and retired 

levels.12  

Policies and law developed according to 14 USC 

§ 2521 (2025) have a meaning that applies to women 

 
9 Id. 
10 Infra note. 
11 Id. 
12 Id. 
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in the Coast Guard.13 This Article uses §2521 to 

demonstrate retention in comparison to mediated and 

designed solutions.14 The statute §2521(a) 

establishes advisory supervision for women. 

According to provision (b), members help make a 

board including “an equal number of each of the 

following: (1) Active duty officers of the Coast 

Guard…(2) Active duty enlisted members of the 

Coast Guard…(3) Members of the Coast Guard 

Reserve…[and] (4) Retired members of the Coast 

Guard.”15 Section (c)(1) is about “improvements to 

the recruitment, retention, wellbeing, and success of 

women serving in the Coast Guard and attending the 

Coast Guard Academy,” specifically.16 The Coast 

Guard organization makes recommendations that are 

like proposed bill Stop Our Sexual Assault in the 

Military for protection of its members.17 The 

information is shared with the Coast Guard, which 

 
13 §2521. Advisory Board on Women in the Coast Guard. 
14 Id. 
15 Id. 
16 Id. 
17 Stop Our Sexual Assault in the Military Act, H.R.1434 — 118th 
Congress (2023-2024), https://www.congress.gov/bill/118th-
congress/house-bill/1434. 
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uses it to administer justice.18 Private organizations 

provide parts through military channels so that the 

operations are not traceable.19 

C. Alternatives 

Retention is challenged by sex crime trauma 

therefore it is the purpose of this Subsection to 

explore the following two ways that women cope 

with and avoid trauma: working with their husbands 

on boats and using mediation that may prevent loss 

when they feel sexually violated by other men during 

work; serving in all-female groups that hide from 

male servicemembers while maintaining masculine 

physical standards; and not forfeiting retention. This 

Article postulates that it would be negligent of 

employers, like the coast guard, which have 

mechanisms, to fail to provide for women whose 

only gender gap is the situation at bar.20 What is more 

 
18 Id. 
19 Infra C. See also, id. 
20 Stop Our Sexual Assault in the Military Act, H.R.1434 — 118th 
Congress (2023-2024), https://www.congress.gov/bill/118th-
congress/house-bill/1434. 
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is that with the enforcement mechanism in place, few 

women will suffer because very few women can 

reach that level of strenuous performance.21 The 

women serving in female groups may apply skills 

used to control natural, environmental, and pollution 

threats. The conditions are different for each 

retention strategy.22  

A woman approached a shipping company.23 She 

asked to work on a boat with room, board, and pay. 

She asked for holidays and some comfort. This was 

acceptable. She said she was prior military, working 

for a year for the army. They reinstated her private 

credentials through banking machines and she was 

 
21 Set value, private mediation.  Special Considerations in Mediating 
Sexual Abuse Cases By Hon. Elizabeth Bonina (Ret.) – NAM 
(National Arbitration and Mediation) June 16, 2023, New York Law 
Journal, 
https://www.namadr.com/content/uploads/2023/06/6.16.2023-
Bonina-Special-Considerations-in-Mediating-Sexual-Abuse-
Cases.pdf. 
22 Infra, research. 
23 Section I, research. Exempli gratia, Dr. Martina Baradel, The Story 
of the Only Woman to Join Japan’s Yakuza, THE CONVERSATION 
(Jan. 17, 2024) https://www.sociology.ox.ac.uk/article/the-story-of-
the-only-woman-to-join-japans-notorious-yakuza-martina-baradel-
writes-for-the-c. "Her story redefines the boundaries of gender roles 
and allegiance in the brutal world of Japanese organised [sic] crime – 
a unique journey of identity and belonging." Id.  
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paid through her spouse’s account. Her board 

included stay in a shared room with her spouse in a 

separate bed. She was told that she could complain 

about rape, by males and female against males and 

females, including herself, by filing out of form, 

available online. She was told that she would receive 

$1,000 under the honor system and the day of her 

choosing off. She believed that the system was fair 

The day came when she was raped. She had no 

evidence. A man, she thinks, snuck up behind her, 

grabbed her, rapidly pulled down her pants, and 

inserted his penis into her vagina. The intrusion was 

slight, then he let her go. She was not injured, and 

could not see who did it. She filled out the form and 

went on with her work. The United States Coast 

Guard contacted her, through a social agreement and 

asked them to network and share this story.  

Women can safely serve as active duty as parties 

to mediation when they believe that they are victims 

of rape. Like men, they may experience sexual 

assault by men and wish to gain repayment for lost 

days and injuries, including self-esteem, when they 
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mediate with insurers, private and public, and visit 

doctors with highly sophisticated rape kits available. 

The directives of the law do not unfairly award 

public funds to women who cannot perform with 

men, required for strength work; rather, it calls to 

attention cases that make notes referring to all 

women 

Women have the option to work alone. Those 

who are strong, nimble, and competent can form cells 

that provide female information centers with field 

data. Otherwise, most women serving work with 

their husbands and their inner circles. Working with 

a man is advantageous, but is risky. Few women, if 

any, will have the option to switch operating 

methods.   

Congress can oversee the enforcement of gender 

supportive identity boosts for women, but cannot 

help them. The role women play in society is not fatal 

for military work, yet is not predetermined, like the 

majority of military men, to demonstrate strength 

sufficient to thrive as a member. Outstanding 

individuals may find options under the law. 
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V-sight is a machine serving in this Subsection to 

prove that gender differences in the military exist, 

but do not impair truly qualified women.24 Genetic 

propensity and commitment to sturdy presentation 

and performance are deciding factors. A V-sight is a 

tool designed to show the watcher what is being view 

using a submarine periscope.25 Like a telescope uses 

mirrors, in a “v” shape women capture the picture, 

when technologically paired, using coordinates with 

the submarine. From land or a second position on the 

water women who can assemble a V-sight, without 

detection, can know what submariners, male and 

female, may know after analyzing the horizon and 

underwater data.26     

 

 

 
24 Section I, research. 
25 See micro machine. 
26 Intelligence Identities Protection Act of 1982, Pub. L. 97–200, 50 
U.S.C. §§ 421–426 (1982). Jack Colineun, Jury Hands Down Guilty 
Verdict in Vietnam Spy Case, IN THESE TIMES (May 31- June 6, 
1978), https://www.unz.com/PDF/PERIODICAL/InTheseTimes-
1978may31/5-6/ at 5. The White House prevents identity abuse. 
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II. CONCLUSION  

Female retention is possible in the military 

because of Supreme Court law, statutory law, and 

coping and controlling mechanisms.27 Women are 

able to achieve retention without discrimination 

because they use one of the means described here.28 

Women not using these means may have other 

avenues, though these are well-documented, but not 

abundantly accommodating.  These equalizing 

strategies meet the legal standard and guarantee 

success and retention. 

This Article tells a story, and talked about (e.g., 

Vietnamese-American) V-sights; shows how women 

try to be equal to men, even if they were mistreated 

causing gender gaps in pay and access to jobs early-

on; discusses what women’s issues look like in the 

military; and labeled women conservative tools of 

the environmental movement capable of helping the 

coast guard to produce results and regulatory 

 
27 Supra Section I. 
28 Id. 
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schemes affecting people in America and around the 

world. 




